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Every year it is important that you review the requirements for operating your
401 (k) retirement plan. Use this checklist to help you keep your plan in

compliance with many of the important rules.
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serve. If you answered “no” to any of the questions above, you may have made a
mistake in the operation of your 401(k) plan. This list is only a guide to a more
compliant plan, so checking every question may not mean your plan is 100%
compliant. Many mistakes can be corrected easily, without penalty and without
notifying the IRS or the DOL. As a member of the AICPA’s Employee Plan Audit
Quality Center, Rudler PSC is at the forefront of change in audit requirements
related to employee benefit plans. Contact Chris Guidugli, CPA at 859-344-2877
or cguidugli@rudler.com with questions about your plan or if your plan requires
an audit.
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